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Interests 
 
If there is a matter on this agenda which may relate to an interest you or your partner or 
spouse has or one you have disclosed in your register of interests, you must declare your 
interest before the matter is discussed or when your interest becomes apparent.  If the 
matter relates to an interest in your register of pecuniary interests then you must take no 
part in its consideration and you must leave the room for that item. Should you wish to 
participate as a member of the public to express your views where public speaking is 
allowed under the Council’s normal procedures, then you will need to seek a dispensation 
to do so. Dispensations are considered by the Monitoring Officer following the submission 
of a written request. Dispensations may take up to 2 weeks to be granted.  
 
Members are reminded that it is a requirement of the Code of Conduct that they should 
also keep their written Register of Interests up to date.  Any changes to the interests 
recorded on that form should be made as soon as reasonably practicable, and within 28 
days of the change.  A change would be necessary if, for example, your employment 
changes, you move house or acquire any new property or land.   
 
If you require more guidance on the Code of Conduct or are unsure whether you need to 
record an interest on the written register you should take advice from the Monitoring 
Officer – Christopher Potter on (01983) 821000, email christopher.potter@iow.gov.uk, or 
Deputy Monitoring Officer - Justin Thorne on (01983) 821000, 
email justin.thorne@iow.gov.uk. 
 

 
Notice of recording 
 
Please note that all meetings that are open to the public and press may be filmed or 
recorded and/or commented on online by the council or any member of the public or press. 
However, this activity must not disrupt the meeting, and if it does you will be asked to stop 
and possibly to leave the meeting. This meeting may also be filmed for live and 
subsequent broadcast (except any part of the meeting from which the press and public are 
excluded).  
 
If you wish to record, film or photograph the council meeting or if you believe that being 
filmed or recorded would pose a risk to the safety of you or others then please speak with 
the democratic services officer prior to that start of  the meeting. Their contact details are 
on the agenda papers. 
 
If the press and public are excluded for part of a meeting because confidential or exempt 
information is likely to be disclosed, there is no right to record that part of the meeting. All 
recording and filming equipment must be removed from the meeting room when the public 
and press are excluded. 
 
If you require further information please see the council guide to reporting on council 
meetings which can be found at 
http://www.iwight.com/documentlibrary/view/recording-of-proceedings-guidance-note  
 
All information that is recorded by the council is held in accordance with the Data 
Protection Act 2018.  For further information please contact Democratic Services at 
democratic.services@iow.gov.uk  
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Arrangements for Submitting Oral Questions at Meetings of Council and Cabinet:  
 
The front desk “opens” for public wishing to attend the meeting half an hour before the 
meeting.  
 
In the circumstances that a member of the public wishes to ask an oral question, they 
should approach the front desk and notify them of their intention. They will be given a form 
to complete which details their name, town/village of residence, email address and the 
topic of the question (not the question in full, unless they wish to provide this).  
 
These forms will be numbered in the order they are handed back.  
 
The time for registering questions will be for a 20 minute period (up to 10 minutes prior to 
the start of the meeting). After that time expires the forms will be collected and given to the 
Chairman of the meeting.  
 
If time allows after dealing with any written questions, the Chairman will then ask those 
who have submitted a form to put their question.  These will be in the order they were 
received.  As the subject matter is known, the Chairman should be able to indicate which 
member will reply.  If time permits the Chairman may accept further questions. 
 
The option to ask a supplementary question will be at the Chairman’s discretion.  
 
Once the defined period of time allowed for questions has passed (and assuming the 
Chairman has not extended this) then all remaining oral questions are left unanswered.  
 
No oral question will receive a guaranteed written response, unless the member 
responding indicates as such.  
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Purpose: For Decision 

 
    
 
 
FULL COUNCIL REPORT 

 
Meeting 
 
Date 
  
Title 
 
 
 
 
 
Report of 
 

 
ANNUAL COUNCIL   
 
17 MAY 2023 
 
REVIEW OF POLITICAL PROPORTIONALITY, ALTERNATIVE 
ARRANGEMENTS, APPOINTMENT OF COMMITTEES, 
ALLOCATION OF SEATS, NOMINATIONS AND APPOINTMENTS 
TO COMMITTEES (INCLUDING CHAIRS AND VICE-CHAIRS) AND 
OTHER CONSTITUTIONAL ISSUES 
 
MONITORING OFFICER  
 

 
EXECUTIVE SUMMARY 
 
1. The review of the political proportionality arrangements is triggered by law each 

year at the annual meeting (under section 15(1)(b) of the Local Government and 
Housing Act 1989) in respect of bodies that are required to be politically 
proportionate.  
 

2. The last review took place on 18 January 2023 as a result of the formation of the 
Liberal Democrat political group, and alternative arrangements were agreed at the 
meeting held on 18 January 2023 (in respect of the membership of the Pension 
Fund Committee and the Appeals Committee).  

 
3. At the time of writing this revised report (16 May 2023) the proportionality figures 

have changed from when last calculated and reported on 18 January 2023 to Full 
Council. This is due to changes in the political groups, resulting in four political 
groups: The Alliance, Conservative, Empowering Islanders, and the Liberal 
Democrat.  

 
4. Appendix 1 to this report sets out the committees, their size and their membership 

including substitutes (where permitted) and positions of chair and vice-chair to be 
appointed (subject to any subsequent changes that are to be made to that 
Appendix).  
 

5. There has been no change in the number, size and terms of reference of council 
committees except that, in relation to the Harbour Committee, it is recommended 
that that Committee still comprises seven councillors, but that the present 
constitutional requirement to have three Cabinet portfolio members be changed 
from three to two. This is because it is in conflict with the current proportionality seat 
allocation which, in the absence of alternative arrangements being agreed with any 
vote in dissent, cannot be achieved. 
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6. A second constitutional change recommended is simply a renaming of the Audit 
Committee to the Audit and Governance Committee. The addition of the words ‘and 
Governance’ better demonstrates the extent of its terms of reference. 

 
7. The Centre for Governance and Scrutiny last month issued its long awaited 

guidance on ‘The review and redrafting of constitutions: guidance for English 
authorities’ together with other guidance, and this will be of assistance in the current 
ongoing review of the local authority’s constitution. In the meantime, delegated 
authority is being sought for the Director of Corporate Services to have power to 
declare a vacancy in the office of councillor for the purposes of section 86 of the 
Local Government Act 1972 (including where such office has been vacated due to 
failure to attend meetings under section 85 of that Act). 

 
8. Members are advised to read and consider this report (together with Appendix 1 to 

this report as may be amended) and to decide what changes, if any, are to be made 
to the arrangements following the conduct of this particular review. 

 
RECOMMENDATIONS 
 

 
BACKGROUND 
 
13. Political proportionality is the system by which each ‘political group’ is represented 

on certain council bodies in proportion to the numbers of members of the political 
group relative to the size of the council as a whole. 
 

14. Section 15 (1) (‘duty to allocate seats to political groups’) of the Local Government 
and Housing Act 1989 imposes a statutory duty to undertake a review of the 
political proportionality arrangements when certain circumstances arise after the 
council has divided itself into one or more political groups as defined in the Local 
Government (Committees and Political Groups) Regulations 1990 as amended (‘the 
1990 Regulations’). One of those circumstances is the holding of the annual 
meeting. Such a review is required under section 15(1)(b) of the Act to be carried 
out at each annual meeting or as soon as practicable thereafter. 

9. That the existing committees be reappointed with no changes to their size or 
terms of reference, except that the Audit Committee shall be renamed the 
Audit and Governance Committee. 
 

10. That the political proportionality review and arrangements be formally 
approved, with the membership of the Harbour Committee being seven 
elected councillors, two of which should be Cabinet portfolio members 
(provided the Committee is politically proportionate unless alternative 
arrangements are agreed without dissent). 
 

11. That the appointments set out in Appendix 1 to this report (as amended) be 
approved. 
 

12. That the Director of Corporate Services be granted delegated authority to 
declare any vacancy in the office of councillor under section 86 of the Local 
Government Act 1972 as amended and that the constitution be updated 
accordingly. 
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15. On 18 January 2023 Full Council last agreed the reviewed political proportionality. 
 

16. For ease of reference, the table below sets out the overall proportionality of the 
three existing political groups and the four unaligned councillors in relation to the 
total membership of the local authority (39): 
 
  % of the whole council to 

nearest two decimal 
points 

Alliance Group 13 33% 
Conservative Group 16 41% 
Empowering Islanders 4 10% 
Liberal Democrat Group 3 8% 
Ungrouped 3 8% 
Total: 39 100% 

 
17. There are, however, complex statutory rules under section 15(5) of the Local 

Government and Housing Act 1989 which apply to the allocation of seats 
proportionality to political groups on certain committees where such seats are 
required to be proportionate (and no alternative arrangements are in place). 
 

18. Normally all four of the statutory principles would apply, but the second principle 
within section 15(5)(b) is not relevant in circumstances where there is no one 
political group which is a majority political group.  
 

19. This disregarded second principle is: That ‘the majority of the seats on the body is 
allocated to a particular political group if the number of persons belonging to that 
group is a majority of the authority’s membership’ i.e. the majority political group 
gets a majority on the body. But there is no such majority political group at the 
present time. 
 

20. In performing the duty under section 15(3) of the Act (as modified by regulation 
16(2) of the 1990 Regulations) to allocate seats to political groups ‘to determine the 
allocation to each of those groups of such of the seats which fall to the filled by 
appointments made from time to time by that authority or committee as bear to the 
total of all those seats the same proportion as is borne by the number of members 
of that group to the membership of the authority’, the review must, so far as is 
reasonably practicable, follow the statutory principles laid down in section 15(5) of 
the Act, namely:- 
 
Principle 1 (section 15(5)(a) of the Act) 
That ‘all the seats are not allocated to the same political group’ i.e. no council body 
can be exclusively the preserve of one political group. 
 
Principle 3 (section 15(5)(c) of the Act) 
That, subject to priority being given first to principle 1, ‘the number of seats on the 
ordinary committees of a relevant authority which are allocated to each political 
group bears the same proportion to the total number of all the seats on the 
ordinary committees of that authority as is borne by the number of members of 
that group to the membership of the authority’.  
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This requires that proper categorisation is undertaken to identify those bodies which 
are ‘ordinary committees’ and that the TOTAL number of seats on those ordinary 
committees allocated to political groups reflect the proportionate strength of the 
political groups on the whole council. This is not the same as the subordinate 
principle 4 below. 
 
Principle 4 (section 15(5)(d)) of the Act) 
That, subject to priority being given to the above principles in order of priority (1 & 
then 3), ‘the number of the seats on the body which are allocated to each political 
group bears the same proportion to the number of all the seats on that body as is 
borne by the number of members of that group to the membership of the authority’.  
 
This principle seeks to ensure each body (whether or not an ‘ordinary committee’) is 
proportionate but this principle is overridden by principles 1 and then 3 which as 
stated above have priority in that respective order. 

21. As section 15 (4) of the Act makes clear, this duty to apply these ‘section 15(5) 
principles’ imposes a requirement ‘to make only such determinations as give effect, 
so far as reasonably practicable, to the principles…’ This recognises that 
mathematics only takes us so far as one has to deal with whole numbers. It is 
recommended that so far as reasonably practicable numbers are rounded up to the 
nearest whole number if .5 and above, and rounded down if .4 or below. 
Adjustments to the allocation of seats to political groups will need to be made to 
reflect the principles in their respective order of priority. Hence the law recognises 
that it is ultimately so far as is reasonably practicable. The review reflects this. 
 

22. Section 16 of the Act imposes a duty to give effect to allocations by making 
appointments in accordance with the expressed wishes of the respective political 
groups as regards their allocated seats on bodies required to be politically 
proportionate. The council cannot override the wishes of those political groups by 
majority vote.  

 
23. Seat allocations between political groups are non-transferable as to do so 

undermines the statutory political proportionality rules and is an impermissible 
attempt to introduce alternative arrangements without going through due process.  

 
24. As there are non-aligned councillor(s) (i.e. ungrouped councillor(s)), there is a duty 

as regards seats not allocated to political groups (i.e. those left over) ‘to make 
appointments as to secure that the persons appointed to those seats are not 
members of any political group’ (see section 16(2A) of the Act). This ensures that 
seats are available to non-grouped councillors, but no such councillor cannot 
demand to be appointed to any specific seat on any particular body as their 
collective or individual wishes as to nomination are not required to be followed. It is 
the proportion of seats that must be respected by the council (subject to alternative 
arrangements). 

 
25. There are no changes proposed to the existing number, size or terms of reference 

of council committees, and the review has proceeded on this basis.  
 
26. The council may disapply the political balance requirements in whole or in part 

provided no councillor votes against those alternative arrangements (see section 
17(1) of the Local Government and Housing Act 1989 and regulation 20 of the Local 
Government (Committees and Political Groups) Regulations 1990). 
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27. Appendix 1 to this report sets out the ordinary committees and other bodies which 
are required to be politically proportionate, and the nominations so far as is known 
to such bodies together with nominations for appointments for chair and vice-chairs 
of such bodies. 
 

28. Appendix 1 (prepared as at 16 May 2023) is subject to any revisions to reflect any 
changes in wishes expressed by the relevant political groups in respect of their seat 
allocations, and any changes in alternative arrangements agreed. Indeed, there are 
a number of vacancies which stand to be filled or left vacant.  
 

29. The local authority’s constitution is currently being reviewed and further 
engagement with councillors will take place as soon as practicable. 
 

30. As mentioned in the summary to this report, this review will be aided by the recent 
publication of guidance from the Centre for Governance and Scrutiny Practical 
Guidance Archives - Centre for Governance and Scrutiny (cfgs.org.uk). A fourth 
publication relating to meetings of full council is expected later this year. 
 

31. In the meantime, there are three minor constitutional changes recommended.  
 

32. There is a recommended change to the membership of the Harbour Committee. It is 
suggested that it remains at seven elected councillors but that the requirement to 
have three elected Cabinet portfolio members be altered. The reason is that, 
without alternative arrangements agreed without dissent, the results of the present 
political proportionality review means that the Alliance Group only has two allocated 
seats and so cannot have three Cabinet portfolio members.  
 

33. The second recommended change is for the name of the Audit Committee to be 
renamed the Audit and Governance Committee. Full Council clarified last year that 
the terms of reference of that Committee included review of the constitution, and the 
new suggested name better reflects the totality of its terms of reference. 
 

34. Councillors are being recommended to grant delegated authority to the Director of 
Corporate Services to discharge the duty to declare vacancy in office in certain 
cases set out in section 86 of the Local Government Act 1972, including where a 
councillor has failed to comply with the minimum attendance requirements in 
section 85 of that Act. Such delegated authority would enable effective and efficient 
administration to take place.  
 

35. Guidance jointly published by the Association of Electoral Administrators, Lawyers 
in Local Government and the Association of Democratic Services Officers urges 
local authorities to grant such delegated authority where a councillor has ceased to 
be a member of the local authority where there has been a breach of section 85 of 
that Act. Although failure to attend any qualifying meetings for six consecutive 
months (without specific prior approval for such specific absence having been 
granted by the full council) results in such a councillor ceasing to be a member of 
the local authority, there is a second stage required namely the formal declaration 
of a casual vacancy. Section 86 of that Act requires the local authority to declare 
that office vacant ‘forthwith’. At present there is no delegation of this duty and it 
must be performed by the full council in the absence of such grant of delegation. 
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36. The guidance advocates as a matter of good practice the grant of delegated 
authority so as to avoid potential delay occasioned by having to wait until a meeting 
of the full council is called and held. The requirement to declare such a vacancy 
forthwith creates an understandable expectation that such declaration will be made 
promptly without delay. Councillors are therefore requested to grant delegated 
authority to the Director of Corporate Services to declare any vacancies under 
section 86 of that Act. 

 
CORPORATE PRIORITIES AND STRATEGIC CONTEXT 
 
37. The Corporate Plan 2021 – 2025 and its corporate aims are furthered through 

having effective corporate governance arrangements in place. Good governance 
arrangements are therefore essential to the delivery of the council’s services and 
the decision-making process that support this.  
 

CONSULTATION 
 
38. A copy of this report was sent to all Group Leaders and to the three non-aligned 

councillors. 
 
FINANCIAL / BUDGET IMPLICATIONS 
 
39. There are no additional costs associated with the proposals contained in this report. 

The recommendations accord with the resources available within the overall budget 
agreed by Full Council in February 2023. 

 
LEGAL IMPLICATIONS 
 
40. As set out in the report. 
 
EQUALITY AND DIVERSITY 
 
41. The council as a public body is required to meet its statutory obligations under the 

Equality Act 2010 to have due regard to eliminate unlawful discrimination, promote 
equal opportunities between people from different groups and to foster good 
relations between people who share a protected characteristic and people who do 
not share it.  The protected characteristics are: age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, 
religion or belief, sex and sexual orientation. It is not considered that the content of 
this report has any negative impact on any of the protected characteristics.  

 
OPTIONS 
 
42. Option 1: That the existing committees be reappointed with no changes to their size 

or terms of reference, except that the Audit Committee shall be renamed the Audit 
and Governance Committee. 
 

43. Option 2: That other changes be made to existing committee arrangements. 
 

44. Option 3: That the political proportionality review and arrangements be formally 
approved, with the membership of the Harbour Committee being seven elected 
councillors, two of which should be Cabinet portfolio members (provided the 
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Committee is politically proportionate unless alternative arrangements are agreed 
without dissent). 
 

45. Option 4: That other alternative arrangements be agreed. 
 

46. Option 5: That the appointments set out in Appendix 1 to this report (as amended) 
be approved. 

47. Option 6: That other appointments be made. 
 

48. Option 7:  That the Director of Corporate Services be granted delegated authority to 
declare any vacancy in the office of councillor under section 86 of the Local 
Government Act 1972 as amended and that the constitution be updated 
accordingly. 
 

49. Option 8: That Full Council does not delegate authority under section 86 of the 
Local Government Act 1972. 

 
RISK MANAGEMENT 
 
50. The recommendations are to ensure that the council meets its corporate 

governance requirements and responds to changing requirements and demands. 
These should lessen the risks arising from any challenge to the decision-making 
process by way of judicial review or other such legal action.  
 

EVALUATION 
 
51. Council could make changes to its existing agreed committee arrangements but in 

view of the size of membership of the local authority (39 councillors) no change is 
being recommended at this stage except as regards the Harbour Committee to 
address the issue raised by the political proportionality review. 
 

52. Full council considered political proportionality and agreed alternative arrangements 
at its meeting on 18 January 2023. This review is only triggered due to this meeting 
being the annual meeting of council. 
 

53. Council has no option and must respect the duly expressed wishes of the 
respective political groups and to appoint those nominated to their allocated seats 
and to appoint those nominated as substitutes (unless no such wishes were 
expressed within the prescribed statutory deadline in which case the council has 
discretion to appoint – this is not yet applicable as time only begins to run after the 
decision to allocate seats has been made and after the Monitoring Officer has given 
due written notice). Council must also respect the proportion of seats required to be 
allocated to non-aligned councillors, though is not required to appoint any particular 
councillor to any specific seat. Those put forward for appointment should be eligible, 
suitable and willing to serve. Attention is drawn to the Statutory Guidance on 
Overview and Scrutiny in Local and Combined Authorities – Chapter 4 Selecting 
Committee Members Title (publishing.service.gov.uk) 
 

54. To discharge, in a more timely manner, the duty to formally declare vacancies in 
certain cases forthwith under section 86 of the Local Government Act 1972 would 
be achieved through the grant of delegated authority. 
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APPENDIX 1 ATTACHED 
 
55. The Appendix sets out the committees to be re-established (with no changes to 

their size or their terms of reference) and appointments to such committees 
(including substitutes where permitted) and to the positions of chair and vice-chair 
of such committees which are required under Part 4A Section 1 to be appointed at 
each annual council meeting. 

 
BACKGROUND PAPERS 
 
56. None.  
 
Contact Point: Christopher Potter, Monitoring Officer   821000 e-mail 
christopher.potter@iow.gov.uk 
 

CLAIRE SHAND 
Director of Corporate Services  
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Proposed nominations at 17 May 2023 Annual Council

Proposed Nominations at 17 May 2023 Annual Council  

 
Appeals Committee (10)  

[Alliance Group: (3); Conservative Group: (4); Empowering Islanders Group: (1);  
Liberal Democrat Group: (1); Ungrouped: (1)]. 

 Members Named Group/Ungrouped 
Substitutes 

Alliance Group (3) 1. Cllr Jonathan Bacon 
2. Cllr Ian Dore 
3. Cllr Karen Lucioni 

1. Cllr Debbie Andre 
2. Cllr Claire Critchison 
3. Cllr Paul Fuller 
4. Cllr Joe Lever 
5. Cllr Karl Love 
6. Cllr Julie Jones-Evans 
7. Cllr Phil Jordan 
8. Cllr Lora Peacey Wilcox 
9. Cllr Ian Stephens 

Conservative Group (4) 1. Cllr Vanessa Churchman 
2. Cllr Suzie Ellis  
3. Cllr John Nicholson 
4. Cllr Matthew Price 
 

1. Cllr Paul Brading 
2. Cllr Warren Drew 
3. Cllr Stephen Hendry 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (1) 1. Vacancy 1. Vacancy 

Ungrouped Cllrs (1) 1. Vacancy 1. Vacancy 
 

Chair of Appeals Committee: Current Chairman – Cllr Ian Dore 

Vice-Chair of Appeals Committee: Current Vice-Chair – Cllr Jonathan Bacon 

Co-opted: Cllr Mick Lyons (with Cllr Patricia Redpath as substitute) appointed to serve as the 
IWALC non-voting co-opted member of the Appeals Committee, when determining a Code of 
Conduct investigation into the conduct of a town, parish or community council councillor. 

  

Page 13

Appendix 3



Proposed nominations at 17 May 2023 Annual Council

Appointments and Employment Committee (6)  

[Alliance Group: (2); Conservative Group:(2); Empowering Islanders Group: (1);  
Liberal Democrat Group: (0); Ungrouped:(1)]. 

NB. The chairman of the committee is the Executive Leader. 

 Members Named Group/Ungrouped 
Substitutes * 

Alliance Group (2) 1. Cllr Lora Peacey Wilcox  
[Holds position due to post of 
Executive Leader]  
2. Cabinet Member with 

portfolio for particular post 
being recruited too. 

 

1. Cllr Debbie Andre 
2. Cllr Claire Critchison 
3. Cllr Ian Dore 
4. Cllr Rodney Downer 
5. Cllr Paul Fuller 
6. Cllr Julie Jones-Evans 
7. Cllr Phil Jordan 
8. Cllr Joe Lever 
9. Cllr Karl Love 
10. Cllr Karen Lucioni 
11. Cllr Ian Stephens 

Conservative Group (2) 1. Cllr Paul Brading 
2. Cllr Joe Robertson 

1. Cllr Warren Drew 
2. Cllr Suzie Ellis 
3. Cllr Clare Mosdell 
4. Cllr Chris Quirk 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (0) No entitlement No entitlement 

Ungrouped Cllrs (1) 1. Vacancy 1. Vacancy 

*Includes the Cabinet Member relevant to the post under consideration. 

Chair of the Appointments and Employment Committee: Leader of the Council 

Vice-Chair of the Appointments and Employment Committee: Current Vice-Chair – Cllr Joe 
Robertson 
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Proposed nominations at 17 May 2023 Annual Council

Audit and Governance Committee (7)  

[Alliance Group:(2); Conservative Group: (3); Empowering Islanders Group: (1);  
Liberal Democrat Group: (1); Ungrouped: (0)]. 

NB. Ideally cannot be Cabinet Members or members of a Scrutiny committee due to potential 
conflict of interest(s). 

 Members Named Group Substitutes 
Alliance Group (2) 1. Cllr Karen Lucioni 

2. Vacancy 
 

1. Cllr Debbie Andre 
2. Cllr Claire Critchison 
3. Cllr Ian Dore 
4. Cllr Rodney Downer 
5. Cllr Paul Fuller 
6. Cllr Joe Lever 
7. Cllr Julie Jones-Evans 

Conservative Group (3) 1. Cllr Vanessa Churchman 
2. Cllr Gary Peace 
3. Cllr Ray Redrup 
 

1. Cllr Paul Brading 
2. Cllr Warren Drew 
3. Cllr Suzie Ellis 
4. Cllr Martin Oliver 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (1) 1. Cllr Andrew Garratt 1. Cllr Michael Lilley 
2. Cllr Nick Stuart 

Ungrouped Cllrs (0) No entitlement No entitlement 
 

Chair of the Audit Committee: Current Chairman – Cllr Andrew Garratt  

Vice-Chair of the Audit Committee: Vacancy 
 
 

Corporate Scrutiny Committee (10 – but 9 elected IWC Councillors)  
[Alliance Group:(3); Conservative Group:(4); Empowering Islanders Group: (1); 
Liberal Democrat Group: (0); Ungrouped:(1)]. 

NB. Cannot include any Cabinet Member. Cannot include any Audit Committee Member. 

 Members Named Group/Ungrouped 
Substitutes 

Alliance Group (3) 1. Cllr Joe Lever 
2. Vacancy 
3. Vacancy 

1. Cllr Claire Critchison 
2. Cllr Ian Dore 

Conservative Group (4) 1. Cllr Warren Drew 
2. Cllr Suzie Ellis 
3. Cllr Chris Quirk 
3. Cllr Joe Robertson 
 
 

1. Cllr Michael Beston 
2. Cllr Paul Brading 
3. Cllr Vanessa Churchman 
4. Cllr Gary Peace 
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Proposed nominations at 17 May 2023 Annual Council

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (0) No entitlement No entitlement 
Ungrouped Cllrs (1) 1. Cllr Richard Quigley 1. Vacancy 

 

Chair of the Corporate Scrutiny Committee: Current Chairman – Cllr Richard Quigley 

Vice-Chair of the Corporate Scrutiny Committee: Current Vice-Chair – Cllr Chris Quirk 

Co-opted:  

Vacancy co-opted voting representative nominated by the IWALC (following the resignation of 
Cllr C Palin). 

There is a vacancy for one non-voting co-opted representative from HALC. 
 

Harbour Committee (7)  
[Alliance Group:(2); Conservative Group:(3); Empowering Islanders: (1);  
Liberal Democrat Group: (0); Ungrouped:(1)] 

Chairman is the Cabinet Member for Infrastructure and Transport. 

 Members Named Group/Ungrouped 
Substitutes 

Alliance Group (2) 
 
NB. Constitution change? 
Part 3 Section 6 – to bring into 
line with Statutory 
Proportionality rules 

1. Cllr Jonathan Bacon 
2. Cllr Phil Jordan 
 

1. Cllr Julie Jones-Evans 
2. Vacancy 
3. Vacancy 
 

Conservative Group (3) 1. Cllr Gary Peace 
2. Cllr Matthew Price 
3. Cllr Ray Redrup 

1. Cllr Vanessa Churchman 
2. Cllr Martin Oliver 
3. Vacancy 

Empowering Islanders Group 
(1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (0) No entitlement No entitlement 

Ungrouped Cllrs (1) 1. Vacancy 1. Vacancy 
 

Chairman of the Harbour Committee: Current Chairman – Cllr Phil Jordan 

Vice-Chairman of the Harbour Committee: Current Vice-Chair – Cllr Gary Peace 
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Investigating and Disciplinary Committee (5) 

[Alliance Group: (2); Conservative Group: (2); Empowering Islanders: (0);  
Liberal Democrat Group: (1); Ungrouped: (0)]. 

 Members Named Group/Ungrouped 
Substitutes 

Alliance Group (2) 1. Cllr Debbie Andre 
2. Cllr Lora Peacey Wilcox 

1. Cllr Jonathan Bacon 
2. Cllr Claire Critchison 
3. Cllr Ian Dore 
4. Cllr Rodney Downer 
5. Cllr Paul Fuller 
6. Cllr Julie Jones-Evans 
7. Cllr Phil Jordan 
8. Cllr Joe Lever 
9. Cllr Karl Love 
10. Cllr Karen Lucioni 
11. Cllr Ian Stephens 

Conservative Group (2) 1. Cllr Warren Drew 
2. Cllr Chris Quirk 

1. Cllr Suzie Ellis 
2. Cllr Stephen Hendry 
3. Cllr Martin Oliver 
4. Cllr Gary Peace 

Empowering Islanders 
Group (0) 

No entitlement No entitlement 

Liberal Democrat Group (1) 1. Cllr Andrew Garratt Vacancy 

Ungrouped Cllrs (0) No entitlement No entitlement 
 

Chair of the Investigatory & Disciplinary Committee: Current Chairman – Cllr Debbie Andre 

Vice-Chair of the Investigatory & Disciplinary Committee: Current Vice-Chair – Cllr Warren 
Drew 
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Licensing Committee (11)  

[Alliance Group:(4); Conservative Group:(5); Empowering Islanders: (1);  
Liberal Democrat Group: (0); Ungrouped: (1)]. 

No Substitutes permitted (to prevent circumvention of statutory rules as to size). 

 Members 
Alliance Group (4) 1. Cllr Jonathan Bacon 

2. Cllr Paul Fuller 
3. Cllr Julie Jones-Evans 
4. Vacancy 

Conservative Group (5) 1. Cllr Michael Beston 
2. Cllr Suzie Ellis 
3. Cllr Clare Mosdell 
4. Cllr Gary Peace 
5. Cllr Ian Ward 

Empowering Islanders 
Group (1) 

1. Vacancy 

Liberal Democrat Group (0) No entitlement 

Ungrouped Cllrs (1) 1. Vacancy 
 

Chair of the Licensing Committee: Vacancy 

Vice-Chair of the Licensing Committee: Current Vice-Chair – Cllr Gary Peace 

 

Pension Fund Committee (7)  

[Alliance Group: (3); Conservative Group:(3); Empowering Islanders: (1); 
Liberal Democrat Group: (0); Ungrouped:(0)]. 

NB. Cannot be a Pension Board Member.  

 Members Named Group Substitutes 
Alliance Group (3) 1. Cllr Debbie Andre 

2. Cllr Claire Critchison 
3. Vacancy 
 

1. Cllr Ian Dore 
2. Cllr Rodney Downer 
3. Cllr Joe Lever 
4. Cllr Karen Lucioni 
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Conservative Group (3) 1. Cllr Paul Brading 
2. Cllr Vanessa Churchman 
3. Vacancy 

1. Cllr Warren Drew 
2. Cllr Suzie Ellis 
3. Cllr Stephen Hendry 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (0) No entitlement No entitlement 
Ungrouped Cllrs (0) No entitlement No entitlement 

 

Chair of the Pension Fund Committee: Current Chairman – Cllr Chris Jarman 

Vice-Chair of the Pension Fund Committee: Current Vice-Chair – Vacancy 

 

Planning Committee (13 – but 12 elected IWC Councillors)  

[Alliance Group:(4); Conservative Group: (5); Empowering Islanders: (1);  
Liberal Democrat Group (1); Ungrouped:(1)]. 

 Members Named Group/Ungrouped 
Substitutes * 

Alliance Group (4) 1. Cllr Debbie Andre 
2. Cllr Claire Critchison 
3. Vacancy 
4. Vacancy 

1. Cllr Karen Lucioni 
2. Vacancy 
3. Vacancy 
 
(no more than 3) 

Conservative Group (5) 1. Cllr Vanessa Churchman 
2. Cllr Warren Drew 
3. Cllr Martin Oliver 
4. Cllr Matthew Price 
5. Cllr Chris Quirk 

1. Cllr Paul Brading 
2. Cllr Suzie Ellis 
3. Cllr Ian Ward 
 
(no more than 3) 
 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 
2. Vacancy 
3. Vacancy 
 
(no more than 3) 

Liberal Democrat Group (1) 1. Cllr Nick Stuart 1. Cllr Andrew Garratt 
2. Cllr Michael Lilley 

 
 
 

Ungrouped Cllrs (1) 1. Cllr Geoff Brodie 
 

1. Vacancy 
 

(no more than 3) 
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Chair of the Planning Committee: Vacancy 

Vice-Chair of the Planning Committee: Current Vice-Chair – Cllr Warren Drew 

Emma Cox is the co-opted non-voting IWALC representative nominated by IWALC. 

*Please note that no more than three substitutes may be appointed to the Planning Committee 
for each political group under Part 4B rule 5. 

 

Policy and Scrutiny Committee for Children Services, Education and Skills (11 but 7 
elected IWC Councillors)  

 [Alliance Group: (2); Conservative Group:(2); Empowering Islanders: (1);  
Liberal Democrat Group (1); Ungrouped: (1)]. 

NB. Cannot be a Cabinet member.  

 Members Named Group/Ungrouped 
Substitutes  

Alliance Group (2) 1. Cllr Rodney Downer 
2. Cllr Joe Lever 
 

1. Cllr Claire Critchison 
2. Cllr Ian Dore 
 

Conservative Group (2) 1. Cllr Stephen Hendry 
2. Cllr Tig Outlaw 
 

1. Cllr Paul Brading 
2. Cllr Warren Drew 
3. Cllr Suzie Ellis 
4. Cllr Martin Oliver 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrats Group (1) 1. Cllr Nick Stuart 1. Cllr Michael Lilley 

Ungrouped Cllrs (1) 1. Cllr Richard Quigley 1. Vacancy 
 

Chair of the Policy & Scrutiny Committee for Children Services, Education & Skills: Current 
Chairman – Cllr Richard Quigley 

Vice-Chair of the Policy & Scrutiny Committee for Children Services, Education & Skills: Current 
Vice-Chair – Cllr Joe Lever 

4 statutory education co-optees – Existing reappointed. 
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Policy and Scrutiny Committee for Health and Social Care (7) 

[Alliance Group:(2); Conservative Group:(3); Empowering Islanders: (1);  
Liberal Democrat Group (1); Ungrouped:(0)]. 

NB. Cannot be a Cabinet member.  

 Members Named Group Substitutes  
Alliance Group (2) 1. Cllr Rodney Downer 

2. Vacancy 
 

1. Cllr Claire Critchison 
2. Cllr Ian Dore 
3. Cllr Joe Lever 

Conservative Group (3) 1. Cllr Clare Mosdell 
2. Cllr John Nicholson 
3. Cllr Joe Robertson 

1. Cllr Vanessa Churchman 
2. Cllr Suzie Ellis 
3. Cllr Martin Oliver 
4. Cllr Tig Outlaw 

Empowering Islanders 
Group (1) 

1. Vacancy 1. Vacancy 

Liberal Democrat Group (1) 1. Cllr Michael Lilley 1. Cllr Nick Stuart 
Ungrouped Cllrs (0) No entitlement No entitlement 

 

Chair of the Policy & Scrutiny Committee for Health & Social Care: Current Chairman – Cllr John 
Nicholson 

Vice-Chair of the Policy & Scrutiny Committee for Health & Social Care: Current Vice-Chair – 
Vacancy 

 

Policy and Scrutiny Committee for Neighbourhoods and Regeneration (7) 

[Alliance Group:(3); Conservative Group:(3); Empowering Islanders: (0);  
Liberal Democrat Group (1); Ungrouped:(0)]. 

NB. Cannot be a Cabinet member.  

 Members Named Group Substitutes  
Alliance Group (3) 1. Cllr Rodney Downer 

2. Cllr Joe Lever 
3. Vacancy 
 

1. Cllr Claire Critchison 
2. Cllr Ian Dore 
 

Conservative Group (3) 1. Cllr Michael Beston 
2. Cllr Chris Quirk 
3. Cllr Ian Ward 

1. Cllr Warren Drew 
2. Cllr Suzie Ellis 
3. Cllr Tig Outlaw 
 

Empowering Islanders 
Group (0) 

No entitlement No entitlement 

Liberal Democrat Group (1) 1. Cllr Nick Stuart 1. Cllr Michael Lilley 
Ungrouped Cllrs (0) No entitlement No entitlement 
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Chair of the Policy & Scrutiny Committee for Neighbourhoods & Regeneration: Current 
Chairman – Cllr Joe Lever 

Vice-Chair of the Policy & Scrutiny Committee for Neighbourhoods & Regeneration: Current 
Chairman – Vacancy 

For the avoidance of doubt, the above committees are appointed with the terms of 
reference as set out in the constitution (as amended by decision of the Council). No 
further changes are made to any existing arrangements. 
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